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Internationalization Speed, Geographic diversity, added cultural distance, and regularity of added
cultural distance of emerging market firm، . Academy of International Business Annual Meeting

2019، Copenhagen, Denmark، June 24-27, 2019

Evidence-based public policy making process in Oman: The case of unemployment، The 2nd
MENAPAR Conference: Role of Citizens and Organizations in Co-constructing Public Action in the

MENA Region، Tunisia، October 6-9, 2015

An examination of psychological ownership as a mediator between delegation and work
outcomes، The Annual Meeting of the Academy of Management، Motreal, Canada، August 6-10,
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Mediation effect of organisational leadership on internal business environment and 2023 .3
organisational commitment: insights from Oman. ، Middle East Journal of Management

Inclusion and Employee engagement of non-family employees in family firms: Moderating 2022 .4
influence of procedural justice، Journal of Family Business Management, 12(4) pp. 708-728

Does entrepreneurial intention for innovation at firm-level matter to achieve 2022 .5
performance? ، The International Journal of Entrepreneurship and Innovation

Exploratory Innovation, Exploitative Innovation and Operational Performance: Influence of 2022 .6
Informal Social Relations in Environmental Competitiveness، Quantity and Quality, 56, pp.

1223–1244

Game theory: Historical overview and synthesizing critique.، International Journal of Social 2021 .7
.(Sciences and Humanity Studies, 13(1
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